
Updated 11.30.2023 

Dorsey School of Beauty- Graduation, Licensure, and Placement 

 

Dorsey School of Beauty, Taylor, main campus, is accredited by NACCAS (National Accrediting 
Commission for Career Arts & Sciences). The information provided below for Dorsey School of Beauty- 
Taylor was submitted to NACCAS in November 2023 as part of its annual report and is the most recent 
graduation, placement, and licensure data available. All information provided is for students with a 
contracted graduation date between the period of January 1, 2022 and December 31, 2022.   

The institution’s accrediting agency has allowed flexibilities to the institution in the publication of its 
student outcome rates if the COVID-19 Pandemic has significantly impacted the ability of students to 
successfully graduate, sit for licensure and/or obtain employment.  Any rates reported below that 
have been modified in accordance with these flexibilities have been adjusted in one of the following 
manners as indicated. 

Graduation Rate1 

Cumulative Rate of Programs of Institution 67.19% 
 

The above percentage is reflective of all students scheduled to graduate from their program between 
January 1, 2022-December 31, 2022 that did graduate. 

Licensure Rate1 

Cumulative Rate of Programs of Institution 79.01% 
 
The percentage above is reflective of the graduates included above who sat for all parts of their required 
State of Michigan licensure exam and passed all required parts of the exam prior to November 30, 2023. 
 
Job Placement Rate1 

Cumulative Rate of Programs of Institution 75.00% 
 

Of those graduates included above who are eligible for job placement, the percentage who were placed 
prior to November 30, 2023. 

A graduate who is or has been employed in a field for which their training prepared them (i.e. in a 
position within the beauty and wellness industry that directly relates to their field of training) after 
graduation and prior to November 30, 2023 is considered placed. A graduate who obtains a temporary 
position (i.e. position where there is an expectation prior to the graduate’s hire that the employment 
relationship between the employer and graduate will not last more than one month) is not considered 
placed. 

1Some students who previously enrolled at this institution and were unable to successfully graduate, sit for licensure and/or 
obtain employment attested that they were unable or unwilling to do so specifically due to the COVID-19 Pandemic.  Students 
who made such attestations have been excluded from the calculation of this rate. 


